1 April 2020

InterContinental Hotels Group PLC
Coronavirus (Covid-19) and impact on the Annual General Meeting (AGM)
This is an unprecedented time when the outbreak of the Covid-19 virus has brought
significant disruption to everyone’s life in one way or another, and it is undoubtedly the
biggest challenge IHG and our industry has ever faced. As we work through it, the Board’s
top priority remains the health and wellbeing of our guests, colleagues, owners and other
stakeholders, alongside ensuring we take the right steps to preserve the long-term health of
our business.
Given the circumstances, we have made several changes to how we will deliver our AGM
as set out below. This situation is changing daily, with no certainty as to when the UK
Government’s advice to remain at home and avoid all non-essential travel and social
contact will end or be relaxed. As a result, we have taken steps to prioritise the safety of
shareholders and our colleagues. We are continuing to monitor government guidance and
if there are any changes to the information set out below, we will release stock exchange
announcements as required and also provide updates as relevant on our corporate website,
www.ihgplc.com.
As the Board values highly the opportunity to meet shareholders in person, given the
impact of Covid-19 on the AGM, we will consider holding an alternative event for
shareholders later in the year if circumstances permit.
AGM 2020 – detail on updated procedures
•

The Meeting will be held at 11.00am on Thursday 7 May 2020, at IHG’s Global
Headquarters at Broadwater Park, North Orbital Road, Denham, Buckinghamshire
UB9 5HR. This is a change from the previously advised location of the
InterContinental London Park Lane Hotel and will allow us to have more flexibility
and greater control over proceedings, based on the latest safety advice.

•

In line with the UK Government ‘Stay at Home’ measures and to ensure
shareholders’ safety, they must not attend the AGM in person. We will ensure
that the meeting is quorate. Shareholders are strongly recommended to complete,
sign and return their Form of Proxy to our Registrar, Equiniti, or vote on-line to
ensure that their vote still counts despite being unable to attend the meeting in
person.

•

However, we are pleased to offer shareholders the opportunity to listen to the
meeting via a listen-only audio conference. The dial-in details have been sent to
shareholders, but if they have not received them, they should email
companysecretariat@ihg.com with their Shareholder Reference Number (shown on
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their Form of Proxy), who will be happy to assist them. Please note that as the
conference will be a listen-only facility, it will not constitute formal attendance and
shareholders will not be able to vote or ask questions on the day of the AGM. If
there are any changes to the audio conference details, they will be posted on the
Company’s corporate website, www.ihgplc.com. In the event a shareholder is
unable to join the audio conference, a recording of the meeting will be available
shortly after the AGM concludes – for 30 days – on the Company’s corporate
website, www.ihgplc.com.
•

We recognise the importance of being able to answer shareholders’ questions.
Shareholders are invited to email companysecretariat@ihg.com, including their
Shareholder Reference Number (shown on their Form of Proxy), with any questions
relating to the business of the AGM which they would like to have considered. We
request that questions be submitted by 5pm on Monday 4 May 2020 at the latest.

Directors’ Remuneration Policy
IHG is putting its updated Directors’ Remuneration Policy to a binding shareholder vote at
the AGM, in accordance with regulatory requirements. IHG has undertaken an extensive
shareholder consultation exercise to refine the proposed areas of change. If approved by
shareholders, the Remuneration Policy will be effective immediately after the conclusion of
the AGM and will be subject to a binding shareholder vote by ordinary resolution at least
every three years. We are however cognisant of the current circumstances, and although
the Remuneration Policy has been designed to be fit for purpose for the three-year life of
the Policy, and we consider that the rationale for the changes will continue to apply during
the life of the Policy, the Remuneration Committee has considered how the Remuneration
Policy will be implemented in 2020 in light of the impact of Covid-19. Further information is
included on page 5 of the Notice of AGM.
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