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DB section closure

Although it will have no impact on you, you should be aware that the DB (defined 
benefit) Section of the IHG UK Pension Plan closes to future pension build up on  
30 June 2013. Affected DB members will be automatically enrolled into the DC Section 
of the Plan on 1 July 2013 on the same contribution terms going forward as those that 
apply to existing DC members, like you.
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Welcome
I’m pleased to welcome you to our latest newsletter for DC 
(defined contribution) Section members. This edition provides 
useful information including:

•  a reminder of the recent switch of fund choices from Legal & General  
to BlackRock and changes  to the administration system; 

• the impact of auto-enrolment on IHG; and

•  a summary of the Trustee’s Annual Report for the year to 31 March 2012, 
as it related to DC Section members.
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Communications

We are planning a DC Section roadshow with on-site presentations for 
employees during April and May at Denham, Branston, Brierley Hill and the 
InterContinental Hotel Park Lane. 

The presentations will cover:

• How the DC Section works;

• Investment fund options (different types of funds and your specific choices); 

• Current and future online facilities and pension modelling; and

• Retirement (annuity purchase and other retirement information).

We will be sending further information about the roadshow to employees shortly. 

Changes to the Trustee Board 

The Trustee Board is made up of nine Directors: three nominated by the Company, three 
Independent Directors and three nominated and selected from the Plan’s membership. 
Since the last newsletter, there have been the following developments:

•  Under the terms of the Trustee’s Member Nominated Director appointment arrangements 
and following the end of the five-year maximum term for Paul Phillips and Lewis Howes:

 •  Paul Phillips decided not to stand for re-election and Colin Garwood, an employee 
member, was elected to replace him; and

 •  Lewis Howes was re-selected from the deferred and pensioner membership by the 
other Directors.  

•  Nita Tinn asked that her appointment should continue in the name of Independent 
Trustee Services Limited (‘ITS’) (a company of which she is a director). 

David Coles 
Vice President Pensions

Roadshows are coming!



Reminder of changes to DC Choice 
effective from 1 November 2012 
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The name of the Plan administrator changed to 
BlackRock on 1 November 2012 because BlackRock 
made the decision that it would no longer transact 
third-party pension administration under the name 
dc-Link. This did not involve any change to the location 
or roles of the dc-Link team that previously dealt with 
the administration of DC Choice and does not affect the 
administration of your pension.

Your individual account number was replaced with a 
new number that was notified to you by BlackRock in 
early November 2012, together with details of how to 
activate and access your online account through the 
BlackRock website.   

The Trustee decided to make BlackRock the Plan’s  
only investment provider. This meant that any money 
in your DC account which was previously invested  
with Legal & General Investment Managers was 
transferred to the most appropriate equivalent 
BlackRock fund options.
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Auto-enrolment 
The Government has introduced new legislation called  ‘automatic enrolment’, which 
requires all employers to enrol their employees into a workplace pension scheme that 
meets certain minimum standards. Auto-enrolment has been introduced to encourage 
more people to start saving for retirement.

The legislation will require IHG to automatically 
enrol all ‘eligible’ employees (who are not 
already enrolled) into a qualifying pension 
scheme and pay at least the minimum level of 
contributions on members’ behalf from  
1 September 2013. 

IHG will enrol all eligible employees into the  
DC Section of the Plan, of which you are already 
a member, at the contributing levels required for a qualifying scheme. The Company 
contributions paid for current members are already in excess of the initial minimum 
requirement set by the Government. This means that you do not need to take any 
action if you are already a member in September.
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 Planning for your retirement  

Various tools are available to help you decide how much you need to contribute  
to your account over the coming years in order to reach the income you want  
in retirement.

The benefit statement you receive each year 
provides a guide as to what your projected 
pension at retirement might be. This is 
designed to give you an idea of how much 
you could expect to receive at your Normal 
Pension Age, in today’s prices, if the rate of 
contributions being paid into your account 
at the date of the statement continues until 
your normal retirement date, based on 
defined assumptions about your fund’s future 
investment returns, inflation and interest rates. 
The pension you actually receive will depend on the actual growth in your investments, 
the age at which you retire, the amount of contributions paid in future,  the actual cost of 
buying your pension at retirement; and the type of pension you choose (e.g. whether or 
not inflation protection or a spouse’s pension is included).

You should use your benefit statement to help you identify if there is a gap between 
the pension you might get and the level of pension you want. If there is a gap, you may 
wish to consider increasing your Core Contribution to the maximum of 5% (if you are 
not already at this level) which will be matched by the Company; or if you are paying 
the maximum Core Contribution you could consider paying Additional Voluntary 
Contributions (AVCs). These are optional and provide a tax-efficient way of increasing 
your retirement savings. If you are interested in paying AVCs, or amending your  
current AVC level, you should contact BlackRock for further information.  

In addition, you should use BlackRock’s ‘Target Plan’ pension modeller. This is a  
very useful tool that allows you to model different scenarios to see an estimate of  
the impact they could have on your income in retirement. It can be accessed from  
the menu when you log into your account on BlackRock’s website at  
www.blackrock.co.uk/pensions/intercontinental

It is very important to regularly monitor your contributions to the Plan to help you 
achieve your target pension at retirement as any projections you receive from BlackRock 
will be based on various financial assumptions including investment returns, inflation 
and the cost of buying an annuity. These assumptions may vary significantly over time.

“You should use your 
benefit statement to 
help you identify if 
there is a gap between 
the pension you might 
get and the level of 
pension you want.”
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Visit the pensions website 
In the pensions area of the IHG website, you’ll find lots of useful information about  
the Plan, including downloadable handbooks, forms, newsletters and the full  
Trustee’s Report and Accounts. There are also links to the Plan’s investment 
manager’s (BlackRock’s) website for IHG and other useful pension related websites.  
Why not visit the site to see for yourself?  You can find the website at:  

www.pensions.ichotelsgroup.com



Financials
The information on the next two pages provides a summary of the Plan’s accounts for the  
DC section for the year ended 31 March 2012.

A full copy of the Annual Report and Accounts is available on request from the Company 
Management Team or can be viewed or downloaded from the IHG pension website at 

www.pensions.ichotelsgroup.com

 £000

Value of the Fund at 31 March 2011  14,599

Income 

Member contributions 1,384

Company contributions 1,954

Transfer values received    769

Changes in market value of investments     196

Total 4,303

 

Expenditure 

Lump sum retirement benefits    313

Refunds of contributions      27

Transfer values paid    516

Total    856

Value of the Fund at 31 March 2012 18,046
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Membership
The bar chart below shows the membership details at 31 March 2012 and 2011: 

LifeStyle/FreeStyle split
At 31 March 2012, 510 members were invested in the LifeStyle option and 96 in the 
FreeStyle option.
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Trustee Directors
The following individuals make up the Board of Trustee Directors, who are responsible for the 
day-to-day running of the Plan and serving the best interests of the membership as a whole. 

Three Independent 

Sam Dow (Chairman)   

Anthony Stern    

Independent Trustee Services Limited, 
represented by Nita Tinn 

Three Employer Nominated 

Sean Harrison  

Adrian Hill 

Ralph Wheeler 

Three Member Nominated 

Lars Eldekvist (elected from employee 
membership)

Colin Garwood (elected from employee 
membership)

Lewis Howes  (selected from deferred/
pensioner membership)
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Company Management Team
The following individuals make up the Company Management Team, which is responsible 
for managing the outsourced Plan administration and assisting the Trustee Directors with 
their duties. 

Administration and Policy

David Coles† - VP Pensions

Ben Hawley - Pensions Specialist     

Keith Sully - Director, Pensions Administration & Policy

Angela Schofield - Secretary and Administrator 

Rob Watson - Secretary to the Trustee

Investment and Accounting

Adrian Hill - VP, Global Financial Reporting

Renata Padilla - Director, Financial Reporting 
(Technical) and Benefit Plans

Jane Young - Trust Accountant

†Contact for Internal Dispute Resolution Procedures. 

You can contact the Company Management Team at: 

No.1 First Avenue 
Centrum 100
Burton-on-Trent,
Staffordshire DE14 2WB 

01283 511 311 

enquiries.pensions@ihg.com
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Please help us to keep in touch with you by notifying BlackRock of any 
change to your home address. This is especially important for deferred 
members as we lose touch with a number of these members each year.

Contact details

DC Choice Helpline: 01733 353418

uk.ops@blackrock.comBlackRock 
Churchgate 
1 New Road
Peterborough 
PE1 1TT
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