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Russell London Hotel OpCo Limited

Strategic Report for the year ended 31 December 2023

The directors present their report for the year ended 31 December 2023.

Principal activities and stakeholder engagement

The principal activity of Russell London Hotel OpCo Limited (the "Company") is the operation of a Kimpton
hotel in Russell Square, London under a lease.

The Company's principal activity, as set out above, determines its key stakeholders as its hotel guests and
corporate clients, suppliers, landlord, its employees and other group undertakings in the InterContinental Hotels
group (consisting of InterContinental Hotels Group PLC and its subsidiaries) (the "Group"). Whilst the
Company autonomously considers the interest and impact of its activities and strategy on its key stakeholders
when making relevant decisions, it does not formulate its own policies and principles, rather as part of the
Group, the Company is guided by the Group's policies and engagement practices.

Business review

During the year, the Company earned total revenue of £38,980,000 (2022: £31,285,000). Trading improved
significantly in the first quarter of 2023, as travel in the comparative period of 2022 was impacted by the
Omicron variant of Covid-19. Leisure had another very strong year and business travel along with groups
activity picked up pace as the post Covid-19 recovery continued.

In 2022, the Company agreed to restructure the lease along with other Group companies. The revised portfolio
comprises nine IHG-branded hotels ("UK portfolio hotels"), with the leases of three unbranded hotels
terminated in the second half of 2022.

The structure of the revised leases is similar to the previous leases which contained guarantees that the Group
will fund any shortfalls in lease payments up to an annual and cumulative cap. These caps limit the Group’s
exposure to trading losses, meaning that rental payments are reduced if insufficient cash flows are generated by
the hotels. Since there is no floor to the rent reduction applicable under these leases, they are treated as fully
variable. Additional performance-based rental payments are calculated using hotel revenues and net cash flows.

The Company's key performance indicator is gross operating profit or loss, which is calculated as operating
profit or loss before variable lease expenses, depreciation, amortisation, capital replacement reserve expense,
other fixed charges, operating exceptional items, redundancy costs and other operating income.

Gross operating profit for the year amounted to £12,608,000 (2022: £9,622,000).
The profit for the year, after tax, amounted to £222,000 (2022: £1,857,000).
As of 31 December 2023, the Company had net liabilities of £14,001,000 (2022: £14,223,000).
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Russell London Hotel OpCo Limited
Strategic Report for the year ended 31 December 2023 (continued)

Principal risks and uncertainties

An overview of the key business risks that the Group faces is given in the InterContinental Hotels Group PLC
Annual Report and Form 20-F 2023 (the “Group Annual Report”).

The following summarises the risks and uncertainties set out in the Group Annual Report that most significantly
impact the Company:

* The Company is exposed to the risks of political and economic developments and other events that adversely
impact domestic and/or international travel, including climate change, actual or threatened acts of terrorism
or war and infectious diseases;

* The Company is exposed to the risk of financial market developments such as recession, inflation and
commodity prices;

* The Company is reliant on the reputation of the Group's brands and the protection of its intellectual property
rights. Any event that materially damages the reputation of one or more of the Group's brands and/or fails to
sustain the appeal of the Group's brands to its customers may have an adverse impact on the value of the
brand and subsequent revenues from hotel operations;

* The Company is exposed to the risks of overcapacity in the hotel industry;

* The Company is subject to a competitive and changing industry;

» The Company is exposed to risks relating to cybersecurity and data privacy;

* The Company is exposed to increasing competition from online travel agents and intermediaries;

e The Company is reliant upon the resilience of the Group's reservation system and other key technology
platforms; and

* The Company is required to comply with existing and changing regulations.

Directors' statement of compliance with duty to promote the success of the Company

A director of a Company must act in the way he or she considers, in good faith, would most likely promote the
success of the Company for the benefit of its members as a whole, and in doing so have regard, (amongst other
matters), to:

 likely consequences of any decisions in the long-term;

* interests of the Company's employees;

+ the need to foster the Company's business relationships with suppliers, customers and others;

+ the impact of the Company’s operations on the community and environment;

» desirability of the Company maintaining a reputation for high standards of business conduct; and
+ the need to act fairly as between members of the Company.

In discharging their Section 172 duties, the directors of the Company consider that they have had regard in all
material respects to the factors set out above.

The key stakeholders of the Company are hotel guests and corporate clients, suppliers, its landlord, its
employees and other Group companies.

The Company delegates authority for day-to-day management to senior leaders, who set, approve and oversee
the execution of the Company's activities. Board meetings are held periodically where the directors consider
Company business, such as intercompany agreements, financing requirements, health and safety and brand
standards. The Company follows Group policies and procedures, including those relating to standards of
business conduct, employees, the environment, the community, and other stakeholders. As part of the Group,
stakeholder engagement takes place at a group level and the Company looks to group initiatives for guidance
and takes them into account in its decision making. More detail may be found in the Group Annual Report.
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Russell London Hotel OpCo Limited

Strategic Report for the year ended 31 December 2023 (continued)

Directors' statement of compliance with duty to promote the success of the Company (continued)

In considering items of business the Company makes autonomous decisions on each transaction's own merits,
after due consideration of the long-term success of the Company, Section 172 factors, where relevant, and the
stakeholders impacted.

During the course of 2023, no significant decisions were made by the Company.

Approved by the Board on 22 April 2024 and signed on its behalf by:

M Renshaw
Director
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Russell London Hotel OpCo Limited

Directors' Report for the year ended 31 December 2023

The directors present their report and the audited financial statements for the year ended 31 December 2023.

Results and dividends

The profit for the year, after tax, amounted to £222,000 (2022: £1,857,000).
The directors do not propose a dividend for the year ended 31 December 2023 (2022: £nil).

Directors of the Company
The directors of the Company, who held office during the year and up to the date of signing the financial
statements were:

M Cockeroft (appointed 1 March 2023)
J Kurowska

D Llewellyn

H Wood (resigned 1 March 2023)

M Renshaw

Engagement with employees

As part of the Group, the Company’s employees do not differentiate between their direct employment and their
identification as being part of IHG. The Company does not prepare and provide its own employee principles and
engagement forums, but instead follows Group-wide policies and engagement platforms, which include
workforce engagement surveys, regular employee communications, performance metrics, and career
development opportunities.

During 2023, the main communication channels to provide information of concern to employees included
weekly newsletters, virtual town halls, CEO and regional leadership calls, podcasts, blogs, email broadcasts,
videos and business function team meetings.

Employees have been consulted and given opportunities to express their views and concerns through
participation in the employee engagement survey, Voice of the Employee feedback sessions, ERGs, Next events
(interactive sessions relating to IHG’s strategy and behaviours), quarterly performance, development and
wellbeing meetings, team meetings and the Q&A session as part of the CEO quarterly business update call.

Employees have been made aware of the financial and economic factors affecting the performance of the
Company through quarterly business update calls with the Group CEO, as well as business function team
meetings, and other regional leadership calls.

The Chair and other Directors of the IHG Group have engaged with employees through a number of means,
including direct interactions, Voice of the Employee sessions, Next events and a series of opportunities held
during the year to meet Executive Directors via video meetings or in person.

Details of other initiatives and the impact on employees are set out in the Group Annual Report.

Employment of disabled persons

IHG continues to focus on providing an inclusive environment, in which employees are valued for who they are
and what they bring to the Group, and in which talented individuals are retained through all levels of the
organisation.

IHG looks to appoint the most appropriate person for the job and are committed to providing equality of
opportunity to all employees without discrimination. Every effort is made to ensure that applications for
employment from disabled employees are fully and fairly considered and that disabled employees have equal
opportunities to training, career development and promotion.
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Russell London Hotel OpCo Limited
Directors' Report for the year ended 31 December 2023 (continued)

Future developments

It is the intention of the directors that the Company will continue to operate a hotel in London for the
foreseeable future.

Going concern
The financial statements have been prepared on a going concern basis. Further details regarding the adoption of
the going concern basis can be found in note 2 to the financial statements.

Directors' liabilities

A qualifying third party indemnity provision in favour of existing and former directors of the Company, granted
by InterContinental Hotels Limited in accordance with Section 234 of the Companies Act 2006, was in force
during the year and up to the date of the approval of the financial statements. A copy of this indemnity provision
is available for inspection by the members of the Company at the Company's registered office at 1 Windsor
Dials, Arthur Road, Windsor, Berkshire, SL4 1RS.

Disclosure of information to the auditors

Each director has taken steps that they ought to have taken as a director in order to make themselves aware of
any relevant audit information and to establish that the Company's auditors are aware of that information. The
directors confirm that they are not aware of any relevant information of which the auditors are unaware.

Appointment of auditors

The auditors, PricewaterhouseCoopers LLP, will be proposed for reappointment in accordance with Section 485
of the Companies Act 2006.

Statement of Directors' Responsibilities
The Statement of Directors' Responsibilities can be found on page 7.

Approved by the Board on 22 April 2024 and signed on its behalf by:

M Renshaw
Director
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Russell London Hotel OpCo Limited

Statement of Directors' Responsibilities

The directors are responsible for preparing the Annual Report and Financial Statements in accordance with
applicable law and regulations.

Company law requires the directors to prepare financial statements for each financial year. Under that law the
directors have prepared the financial statements in accordance with United Kingdom Generally Accepted
Accounting Practice (United Kingdom Accounting Standards, comprising FRS 101 '"Reduced Disclosure
Framework', and applicable law). Under company law, directors must not approve the financial statements
unless they are satisfied that they give a true and fair view of the state of affairs of the Company and of the
profit or loss of the Company for that period. In preparing the financial statements, the directors are required to:

» select suitable accounting policies and apply them consistently;
* make judgements and accounting estimates that are reasonable and prudent;

» state whether applicable United Kingdom Accounting Standards, comprising FRS 101, have been followed,
subject to any material departures disclosed and explained in the financial statements; and

» prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
Company will continue in business.

The directors are responsible for safeguarding the assets of the Company and hence for taking reasonable steps
for the prevention and detection of fraud and other irregularities. The directors are also responsible for keeping
adequate accounting records that are sufficient to show and explain the Company's transactions and disclose
with reasonable accuracy at any time the financial position of the Company and enable them to ensure that the
financial statements comply with the Companies Act 2006.
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Independent auditors' report to the members of
Russell London Hotel OpCo Limited

Report on the audit of the financial statements

Opinion
In our opinion, Russell London Hotel OpCo Limited's financial statements:

« give a true and fair view of the state of the Company's affairs as at 31 December 2023 and of its profit for the
year then ended;

* have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice
(United Kingdom Accounting Standards, including FRS 101 “Reduced Disclosure Framework”, and
applicable law); and

* have been prepared in accordance with the requirements of the Companies Act 2006.

We have audited the financial statements, included within the Annual Report and Financial Statements (the
"Annual Report"), which comprise: the Statement of Financial Position as at 31 December 2023; the Income
Statement and the Statement of Changes in Equity for the year then ended; and the notes to the financial
statements, comprising material accounting policy information and other explanatory information.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (“ISAs (UK)”) and
applicable law. Our responsibilities under ISAs (UK) are further described in the Auditors’ responsibilities for
the audit of the financial statements section of our report. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinion.

Independence

We remained independent of the Company in accordance with the ethical requirements that are relevant to our
audit of the financial statements in the UK, which includes the FRC’s Ethical Standard, and we have fulfilled
our other ethical responsibilities in accordance with these requirements.

Conclusions relating to going concern

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the Company’s ability to continue as
a going concern for a period of at least twelve months from when the financial statements are authorised for
issue.

In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

However, because not all future events or conditions can be predicted, this conclusion is not a guarantee as to
the Company's ability to continue as a going concern.

Our responsibilities and the responsibilities of the directors with respect to going concern are described in the
relevant sections of this report.
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Independent auditors' report to the members of
Russell London Hotel OpCo Limited (continued)

Reporting on other information

The other information comprises all of the information in the Annual Report other than the financial statements
and our auditors’ report thereon. The directors are responsible for the other information. Our opinion on the
financial statements does not cover the other information and, accordingly, we do not express an audit opinion
or, except to the extent otherwise explicitly stated in this report, any form of assurance thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and,
in doing so, consider whether the other information is materially inconsistent with the financial statements or
our knowledge obtained in the audit, or otherwise appears to be materially misstated. If we identify an apparent
material inconsistency or material misstatement, we are required to perform procedures to conclude whether
there is a material misstatement of the financial statements or a material misstatement of the other information.
If, based on the work we have performed, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report based on these responsibilities.

With respect to the Strategic Report and the Directors' Report, we also considered whether the disclosures
required by the UK Companies Act 2006 have been included.

Based on our work undertaken in the course of the audit, the Companies Act 2006 requires us also to report
certain opinions and matters as described below.

Strategic Report and the Directors' Report

In our opinion, based on the work undertaken in the course of the audit, the information given in the Strategic
Report and the Directors' Report for the year ended 31 December 2023 is consistent with the financial
statements and has been prepared in accordance with applicable legal requirements.

In light of the knowledge and understanding of the Company and its environment obtained in the course of the
audit, we did not identify any material misstatements in the Strategic Report and the Directors' Report.

Responsibilities for the financial statements and the audit
Responsibilities of the directors for the financial statements

As explained more fully in the Statement of Directors' Responsibilities, the directors are responsible for the
preparation of the financial statements in accordance with the applicable framework and for being satisfied that
they give a true and fair view. The directors are also responsible for such internal control as they determine is
necessary to enable the preparation of financial statements that are free from material misstatement, whether due
to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the Company's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the directors either intend to liquidate the Company or to cease operations, or
have no realistic alternative but to do so.
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Independent auditors' report to the members of
Russell London Hotel OpCo Limited (continued)

Auditors' responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditors’ report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures
in line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities,
including fraud. The extent to which our procedures are capable of detecting irregularities, including fraud, is
detailed below.

Based on our understanding of the Company and industry, we identified that the principal risks of
non-compliance with laws and regulations related to the Companies Act 2006 and corporate tax legislation in
the United Kingdom, and we considered the extent to which non-compliance might have a material effect on the
financial statements. We evaluated management’s incentives and opportunities for fraudulent manipulation of
the financial statements (including the risk of override of controls), and determined that the principal risks were
related to the posting of inappropriate journal entries to manipulate financial results, including the improper
creation or inclusion of transactions in revenue, and potential management bias in significant accounting
estimates and judgements. Audit procedures performed by the engagement team included:

* Inquiries of management throughout the audit, including considerations of known or suspected instances of
non-compliance with laws and regulations and fraud,

o Evaluation and testing of the effectiveness of management’s controls designed to prevent and detect
irregularities;

* Review of legal expense nominal ledger accounts and board minutes for indications of non-compliance with
laws and regulations and fraud;

+ Identification and testing of journal entries that meet our defined risk criteria, in particular any journal
entries posted with unusual account combinations and which resulted in an impact on revenue;

* Challenging assumptions and judgements made by management in making significant accounting estimates,
including validating to supporting evidence and considering possible alternatives; and

* Review of financial statement disclosures and agreeing to supporting documentation to assess compliance
with applicable laws and regulations.

There are inherent limitations in the audit procedures described above. We are less likely to become aware of
instances of non-compliance with laws and regulations that are not closely related to events and transactions
reflected in the financial statements. Also, the risk of not detecting a material misstatement due to fraud is
higher than the risk of not detecting one resulting from error, as fraud may involve deliberate concealment by,
for example, forgery or intentional misrepresentations, or through collusion.

A further description of our responsibilities for the audit of the financial statements is located on the FRC’s
website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditors' report.

Use of this report

This report, including the opinions, has been prepared for and only for the Company’s members as a body in
accordance with Chapter 3 of Part 16 of the Companies Act 2006 and for no other purpose. We do not, in giving
these opinions, accept or assume responsibility for any other purpose or to any other person to whom this report
is shown or into whose hands it may come save where expressly agreed by our prior consent in writing.
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Independent auditors' report to the members of
Russell London Hotel OpCo Limited (continued)

Other required reporting

Companies Act 2006 exception reporting

Under the Companies Act 2006 we are required to report to you if, in our opinion:

* We have not obtained all the information and explanations we require for our audit; or

* Adequate accounting records have not been kept by the Company, or returns adequate for our audit have not
been received from branches not visited by us; or

» Certain disclosures of directors’ remuneration specified by law are not made; or
» The financial statements are not in agreement with the accounting records and returns.

We have no exceptions to report arising from this responsibility.

j},/

Liesal Ackerman (Senior Statutory Auditor)

for and on behalf of PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Auditors
Birmingham

22 April 2024
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Russell London Hotel OpCo Limited

Income Statement for the year ended 31 December 2023

Revenue

Cost of sales

Gross profit
Administrative expenses
Other operating income

Operating profit
Interest receivable and similar income
Interest payable and similar charges

Profit before tax
Tax

Profit for the financial year

All amounts relate to continuing operations.

2023 2022

Note £000 £000
3 38,980 31,285
(17,129) (14,463)

21,851 16,822
(20,660) (15,192)

4 - 6
5 1,191 1,636
9 11 13
10 (792) (903)
410 746

11 (188) 1,111
222 1,857

The Company has no other comprehensive income or loss for the current or prior year other than the results

above.

The notes on pages 15 to 30 form an integral part of these financial statements.
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Russell London Hotel OpCo Limited

(Registration number: 11361049)

Statement of Financial Position as at 31 December 2023

Fixed assets
Intangible assets
Tangible assets
Right-of-use assets

Current assets

Stocks

Debtors: amounts falling due after more than one year
Debtors: amounts falling due within one year

Cash and cash equivalents

Creditors: amounts falling due within one year

Net current liabilities

Total assets less current liabilities

Creditors: amounts falling due after more than one year
Net liabilities

Capital and reserves
Called up share capital
Share premium account
Profit and loss account

Total equity

Note

12
13
14

15
16
16
17

18

19

22
23

Approved by the Board on 22 April 2024 and signed on its behalf by:

M Renshaw
Director

The notes on pages 15 to 30 form an integral part of these financial statements.
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£ 000 £000
73 97
4,001 3,730
3,045 2,614
3,191 1,999
10,310 8,440
(22,369) (20,603)
(12,059) (12,163)
(12,059) (12,163)
(1,942) (2,060)
(14,001) (14,223)
10 10
6,884 6,884
(20,895) (21,117)
(14,001) (14,223)




Russell London Hotel OpCo Limited

Statement of Changes in Equity for the year ended 31 December 2023

Share
Called up premium Profit and loss

share capital account account Total

£000 £000 £000 £000

At 1 January 2022 10 6,884 (22,974) (16,080)
Profit for the financial year - - 1,857 1,857
Total comprehensive income - - 1,857 1,857
At 31 December 2022 10 6,884 (21,117) (14,223)
Profit for the financial year - - 222 222
Total comprehensive income - - 222 222
At 31 December 2023 10 6,884 (20,895) (14,001)

The notes on pages 15 to 30 form an integral part of these financial statements.
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Russell London Hotel OpCo Limited

Notes to the Financial Statements for the year ended 31 December 2023

1 General information

The Company is a private company limited by share capital, incorporated and registered in England and Wales.

2 Accounting policies

Summary of significant accounting policies and key accounting estimates
The principal accounting policies applied in the preparation of these financial statements are set out below.
These policies have been consistently applied to all the years presented, unless otherwise stated.

Basis of preparation

These financial statements were prepared in accordance with Financial Reporting Standard 101 'Reduced
Disclosure Framework' ("FRS 101"). The financial statements have been prepared under the historical cost
convention, and in accordance with the Companies Act 2006.

The Company's financial statements are presented in sterling and all values are rounded to the nearest thousand
pounds (£'000), except where otherwise indicated.

The Company’s ultimate parent undertaking, InterContinental Hotels Group PLC, includes the Company in its
consolidated financial statements. The consolidated financial statements of InterContinental Hotels Group PLC,
which are prepared in accordance with UK-adopted international accounting standards, with applicable law and
regulations and with International Financial Reporting Standards ("IFRSs") as issued by the International
Accounting Standards Board, are publicly available and may be obtained from the address given in note 25.

Summary of disclosure exemptions

FRS 101 sets out a reduced disclosure framework for a ‘qualifying entity’ as defined in the standard which
addresses the financial reporting requirements and disclosure exemptions in the individual financial statements
of qualifying entities that otherwise apply the recognition, measurement and disclosure requirements of
UK-adopted IFRSs. In these financial statements, disclosures required by the following standards have not been
provided as permitted by FRS101 or equivalent disclosures have been provided in the consolidated financial
statements of InterContinental Hotels Group PLC:

» Disclosures required by IFRS 7 - ‘Financial instruments: Disclosures’ and paragraphs 91 to 99 of IFRS 13 -
‘Fair value measurement’ (disclosure of valuation techniques and inputs used for fair value measurement of
assets and liabilities), as the consolidated financial statements of InterContinental Hotels Group PLC include
the equivalent disclosures.

» Paragraphs 88c and 88d of IAS 12 - 'Income Taxes', as the consolidated financial statements of
InterContinental Hotels Group PLC include the equivalent disclosures.

* Second sentence of paragraph 110 and paragraphs 113(a), 114, 115, 118, 119(a) to (c), 120 to 127 and 129 of
IFRS 15 - ‘Revenue from Contracts with Customers’ (disaggregation of revenue, significant changes in
contract assets and liabilities, details on transaction price allocation, timing of the satisfaction of
performance obligations and significant judgements made in the application of IFRS 15).

» Paragraph 52 of IFRS 16 - ‘Leases’ (lessee disclosures in relation to finance leases).
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Russell London Hotel OpCo Limited

Notes to the Financial Statements for the year ended 31 December 2023 (continued)

2 Accounting policies (continued)

Summary of disclosure exemptions (continued)
» Paragraph 38 of IAS 1 - ‘Presentation of financial statements’ (comparative information requirements in
respect of):

- paragraph 79(a)(iv) of IAS 1 (reconciliation of number of shares at the beginning and end of the period)

- paragraph 73(e) of IAS 16, ‘Property, plant and equipment’ (reconciliations between the carrying amount
at the beginning and end of the period)

- paragraph 118(e) of IAS 38, ‘Intangible assets’ (reconciliations between the carrying amount at the
beginning and end of the period)

* The following paragraphs of IAS 1 - ‘Presentation of financial statements’ (removing the requirement to
present):

- 10(d) (statement of cash flows);
- 16 (statement of compliance with all IFRS);

- 111 (cash flow statement information).
* TAS 7 - ‘Statement of cash flows’.

» Paragraphs 30 and 31 of IAS 8 - ‘Accounting policies, changes in accounting estimates and errors’
(requirement for the disclosure of information when an entity has not applied a new IFRS that has been
issued but is not yet effective).

* Paragraph 17 of IAS 24 - ‘Related party disclosures’ (key management personnel compensation).

* IAS 24 ‘Related party disclosures’ (to disclose related party transactions entered into between two or more
members of a group).

» Paragraphs 130(f)(ii), 130(f)(iii), 134(d) to 134(f) and 135(c) to 135(e) of IAS 36 "Impairment of Assets'.

» Paragraphs 134 to 136 of IAS 1 'Presentation of financial statements' (disclosures in respect of capital
management).

Going concern
The financial statements have been prepared on a going concern basis.

The Company operates its activities in conjunction with other companies within the Group and therefore relies
on the Group for its continued existence. The directors have confirmed that the ultimate parent company,
InterContinental Hotels Group PLC, intends to make funds available to the Company to enable it to meet its
liabilities as they fall due for at least a period up to and including 30 June 2025.

An overview of the business activities of the Group, including a review of the key business risks that the Group
faces, is given in the Strategic Report in the InterContinental Hotels Group PLC Annual Report and Form 20-F
2023 (the “Group Annual Report”). Information on the Group’s liquidity and financial resources, including
information on covenants and debt facilities; its capital and financial risk management objectives; details of its
financial instruments and hedging activities; and its exposures to liquidity risk and credit risk are also given in
the Group Annual Report.
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Russell London Hotel OpCo Limited

Notes to the Financial Statements for the year ended 31 December 2023 (continued)

2 Accounting policies (continued)

Going concern (continued)

A one-year extension to the Group’s revolving credit facility of $1,350m was exercised in 2023 and the facility
now matures in 2028. The Group’s key covenant requires net debt:EBITDA below 4.0x. In November 2023 the
Group issued a six-year €600m bond. The only debt maturity in the period under consideration is the €500m
October 2024 bond which is assumed to be repaid with cash on maturity. At 31 December 2023 the Group had
total liquidity of $2,572m, comprising the undrawn $1,350m bank facility and $1,222m of cash and cash
equivalents (net of overdrafts and restricted cash).

When assessing the Group’s going concern status and agreeing to provide continued support to the Company,
the directors of InterContinental Hotels Group PLC reviewed Base Case and Severe Downside scenarios
(detailed in the Group Annual Report). Additional funding is not required and there is significant headroom to
the bank covenants to absorb multiple additional risks and uncertainties in both scenarios.

With consideration given to the above, the Company’s directors have satisfied themselves that InterContinental
Hotels Group PLC is capable of providing support to the Company until at least 30 June 2025 and the financial
statements have been prepared on a going concern basis.

New accounting standards
With effect from 1 January 2023, the Company has adopted the Amendments to IAS 12: International Tax
Reform - Pillar Two Model Rules.

None of the other standards, interpretations and amendments effective for the first time from 1 January 2023
have had a material effect on the financial statements.

Revenue recognition
Revenue is recognised at an amount that reflects the consideration to which the Company expects to be entitled
in exchange for transferring goods or services to a customer.

Revenue is primarily derived from hotel operations. The Company’s performance obligation is to provide
accommodation and other goods and services to guests. Revenue includes rooms revenue and food and beverage
sales, which are recognised when the rooms are occupied and food and beverages are sold.

Guest deposits received in advance of hotel stays are recorded as deferred revenue in the Statement of Financial
Position. They are recognised as revenue along with any balancing payment from the guest when the associated
stay occurs, or are returned to the customer in the event of a cancellation.

Exceptional items
Exceptional items are identified by virtue of either their size, nature or incidence so as to facilitate an
understanding of the underlying financial performance of the Company.

Government grants

Government grants are presented in the Income Statement within other operating income. As grants are
recognised only where there is reasonable assurance that the grant will be received and all attached conditions
will be complied with, the grants may be recognised in subsequent years.

The receipt of government support may result in additional variable rent; these amounts are not offset in the
Income Statement.

Interest income and expenses
Interest receivable and interest payable are recognised in the Income Statement as they accrue, using the
effective interest rate method.
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Russell London Hotel OpCo Limited

Notes to the Financial Statements for the year ended 31 December 2023 (continued)

2 Accounting policies (continued)

Tax

Tax on the profit or loss for the year comprises current and deferred tax. Tax is recognised in the Income
Statement except to the extent that it relates to items recognised directly in equity or other comprehensive
income, in which case it is recognised directly in equity or other comprehensive income.

Current tax

Current income tax assets and liabilities for the current and prior periods are measured at the amount expected to
be recovered from, or paid to, the tax authorities. The tax rates and tax laws used to compute the amount are
those that are enacted or substantively enacted at the end of the reporting period.

The tax liabilities of certain Group entities are reduced wholly or in part by the surrender of losses by fellow
Group undertakings, with these losses normally being paid for at the effective standard UK tax rate applying for
the period in question. The impacts of such surrenders are recognised in the financial statements of both the
surrendering and recipient companies.

Deferred tax
Deferred tax assets and liabilities arise and are generally recognised in respect of temporary differences between
the tax base and carrying value of assets and liabilities.

Deferred tax is calculated at the tax rates that are expected to apply in the periods in which the asset is released
or the liability will be settled, based on tax rates and laws enacted or substantively enacted at the end of the
reporting period.

Judgement is used when assessing the extent to which deferred tax assets, particularly in respect of tax losses,
should be recognised. Deferred tax assets are only recognised to the extent that it is regarded as probable that
there will be sufficient and suitable taxable profits (including the future release of deferred tax liabilities) against
which such assets can be utilised in the future. For this purpose, forecasts of future profits are considered by
assessing the Group's forecast revenue and profit models, taking into account future growth predictions and
operating cost assumptions. Accordingly, changes in assumptions to the Group’s forecasts may have an impact
on the amount of future taxable profits and therefore the period over which any deferred tax assets might be
recovered.

The Company has applied the exception to recognising and disclosing information about deferred tax assets and
liabilities related to Pillar Two income taxes.

Intangible assets

Software
Software acquired by the Company is stated at cost less accumulated amortisation and less accumulated
impairment losses.

Amortisation
Amortisation is provided on intangible assets on a straight-line basis in the Income Statement in order to write
off the cost, less any estimated residual value, over their expected useful economic life as follows:

Asset class Amortisation rate
Software 3-5 years
Amortisation methods, useful lives and residual values are re-assessed annually.
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Russell London Hotel OpCo Limited

Notes to the Financial Statements for the year ended 31 December 2023 (continued)

2 Accounting policies (continued)

Tangible assets
Property, plant and equipment are stated at cost less depreciation and any accumulated impairment losses.

The cost of property, plant and equipment includes directly attributable incremental costs incurred relating to the
acquisition and installation.

Repairs and maintenance costs are expensed as incurred.

Depreciation
Depreciation is charged on a straight-line basis to the Income Statement in order to write off the cost of assets,
over their estimated useful lives, as follows:

Asset class Depreciation rate
Fixtures, fittings and equipment 3 to 15 years
Right-of-use assets 3 to 25 years
Leases

On inception of a contract, the Company assesses whether it contains a lease. A contract contains a lease when it
conveys the right to control the use of an identified asset for a period of time in exchange for consideration. The
right to use the asset and the obligation under the lease to make payments are recognised in the Statement of
Financial Position as a right-of-use asset and a lease liability.

Lease contracts may contain both lease and non-lease components. The Company allocates payments in the
contract to the lease and non-lease components based on their relative stand-alone prices and applies the lease
accounting model only to lease components.

The right-of-use asset recognised at lease commencement includes the amount of lease liability recognised,
initial direct costs incurred and lease payments made at or before the commencement date, less any lease
incentives received. Right-of-use assets are depreciated to a residual value over the shorter of the asset's
estimated useful life and the lease term. Right-of-use assets are also adjusted for any re-measurement of lease
liabilities and are subject to impairment testing. Residual value is reassessed annually.

A lease liability is recorded when the leased asset is available for use by the Company and is initially measured
at the present value of the lease payments to be made over the lease term. The lease payments include fixed
payments (including 'in-substance fixed' payments) and variable lease payments that depend on an index or a
rate (initially measured using the index or rate at commencement), less any lease incentives receivable.
'In-substance fixed' payments are payments that may, in form, contain variability but that, in substance, are
unavoidable. In calculating the present value of lease payments, the Company uses its incremental borrowing
rate at the lease commencement date if the interest rate implicit in the lease is not readily determinable.

The lease term includes periods subject to extension options which the Company is reasonably certain to
exercise and excludes the effect of early termination options where the Company is reasonably certain that it
will not exercise the option. Minimum lease payments include the cost of a purchase option if the Company is
reasonably certain it will purchase the underlying asset after the lease term.

After the commencement date, the amount of lease liabilities is increased to reflect the accretion of interest and
reduced for lease payments made. The carrying amount of lease liabilities is re-measured if there is a
modification, a change in the lease term or a change in lease payments as a result of a rent review or change in
the relevant index or rate.

Variable lease payments are payable under the hotel lease and arise where the Company is committed to making
lease payments that are contingent on the performance of the hotel. Such lease payments that do not depend on
an index or a rate are recognised as an expense in the period over which the event or condition that triggers the
payment occurs.
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Russell London Hotel OpCo Limited

Notes to the Financial Statements for the year ended 31 December 2023 (continued)

2 Accounting policies (continued)

Leases (continued)

The Company has opted not to apply the lease accounting model to intangible assets, leases of low-value assets
or leases which have a term of less than 12 months. Costs associated with these leases are recognised as an
expense on a straight-line basis over the lease term.

Impairment

Tangible and intangible assets and right-of-use assets are tested for impairment when events or changes in
circumstances indicate that the carrying value may not be recoverable. If carrying values exceed their estimated
recoverable amount, the assets are written down to the recoverable amount. Recoverable amount is the greater
of fair value less costs of disposal and value in use. Value in use is assessed based on estimated future cash
flows, including the effect of inflation, discounted to their present value using a pre-tax nominal discount rate
that reflects current market assessments of the time value of money and the risks specific to the asset.

An assessment is made at each reporting date to determine whether there is an indication that previously
recognised impairment losses no longer exist or have decreased. A previously recognised impairment loss is
reversed only if there has been a significant change in the assumptions used to determine the asset’s recoverable
amount since the impairment loss was recognised. The reversal is limited so that the carrying amount of the
asset does not exceed its recoverable amount, nor exceed the carrying amount that would have been determined,
net of depreciation or amortisation, had no impairment loss been recognised for the asset in prior years.

Impairment losses, and any subsequent reversals, are recognised in the Income Statement.

Stocks
Stocks comprise food and beverages for resale and are stated at the lower of cost and net realisable value.
Provisions are made for obsolete or slow-moving items where appropriate.

Trade debtors

A trade debtor is recorded when the Company has an unconditional right to receive payment. The invoice is
typically issued as the related performance obligations are satisfied. Trade debtors typically do not bear interest
and are generally on payment terms of up to 30 days.

Trade debtors are initially recognised at fair value and subsequently measured at amortised cost less provision
for expected credit losses. The Company has elected to apply the simplified version of the expected credit loss
model permitted by IFRS 9 in respect of trade debtors, which involves assessing lifetime expected credit losses
on all balances. The Company uses a provision matrix that is based on its historical credit loss experience and
number of days past due. Adjustments are made where management's expectations of credit losses change.

Trade debtors are written off once determined to be uncollectable.

Movements in provisions for trade debtors are recognised in the Income Statement within administrative
expenses.
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Russell London Hotel OpCo Limited

Notes to the Financial Statements for the year ended 31 December 2023 (continued)

2 Accounting policies (continued)

Amounts owed by Group undertakings

Amounts owed by Group undertakings are recognised initially at fair value and subsequently measured at
amortised cost using the effective interest rate method less provision for expected credit losses. Allowances for
expected credit losses are made based on the risk of non-payment, taking into account ageing, previous
experience, economic conditions and forward-looking data. Such allowances are measured as either 12-month
expected credit losses or lifetime expected credit losses depending on changes in the credit quality of the
counterparty.

Movements in provisions for amounts owed by Group undertakings are recognised in the Income Statement
within administrative expenses.

Cash and cash equivalents

Cash comprises cash in hand and deposits with financial institutions repayable without penalty on notice of not
more than 24 hours. Cash equivalents comprise amounts receivable on credit cards where the transaction has
been authorised but the funds have yet to clear the bank. These funds are considered highly liquid with minimal
risk of default; typically funds are received in less than three days. Cash and cash equivalents include amounts
which are subject to contractual restrictions and are not available for general use by the Company.

Trade creditors

Trade creditors are obligations to pay for goods or services that have been acquired in the ordinary course of
business from suppliers. Trade creditors are classified as current liabilities if payment is due within one year or
less (or in the normal operating cycle of the business if longer).

Trade creditors are recognised initially at the transaction price and subsequently measured at amortised cost
using the effective interest method.

Amounts owed to Group undertakings

Amounts owed to Group undertakings are recognised initially at fair value and subsequently measured at
amortised cost using the effective interest method. Amounts owed to Group undertakings are unsecured, interest
bearing and are repayable on demand.

Deferred charges

Deferred charges relate to amounts received from another Group undertaking in exchange for the hotel being
rebranded to an IHG-branded hotel (“key money”). Key money is initially recorded as a liability which is
subsequently recognised as a deduction from the license fee over the initial term of the contract.

Defined contribution pension plan

A defined contribution plan is a post-employment benefit plan under which the Company pays fixed
contributions into a separate entity and for which it has no legal or constructive obligation to pay further
amounts.

Payments to defined contribution pension schemes are charged to the Income Statement as they fall due.
Share capital

Ordinary shares are classified as equity. Equity instruments are measured at the fair value of the cash or other
resources received or receivable, net of the direct costs of issuing the equity instruments.
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Russell London Hotel OpCo Limited

Notes to the Financial Statements for the year ended 31 December 2023 (continued)

3 Revenue

All revenue arose within the United Kingdom and relates to the continuing principal activity of the Company.

The analysis of the Company's revenue for the year by class of business is as follows:

2023 2022
£000 £000
Sale of goods 7,139 6,078
Rendering of services 31,841 25,207
38,980 31,285
The Company has recognised the following assets and liabilities related to contracts with customers
2023 2022
£000 £000
Trade debtors (note 16) 451 443
Deferred revenue (note 18) (1,048) (1,105)

Revenue of £1,098,000 (2022: £819,000) has been recognised in the current reporting year that was included in

the deferred revenue balance at the beginning of the year.

4 Other operating income

The analysis of the Company's other operating income for the year is as follows:

2023 2022

£000 £000
Government grants - 6
5 Operating profit
Operating profit is stated after charging/(crediting)

2023 2022

Note £000 £000

Cost of stocks recognised as an expense 2,643 2,151
Bad debt (written back)/expense 2) 2
Foreign exchange (gains)/losses 3) 1
Variable lease expense 21 6,480 3,670
Capital replacement reserve expense 1,949 1,525
Other fixed charges 1,873 2,797
Other operating income 4 . (0)
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Russell London Hotel OpCo Limited

Notes to the Financial Statements for the year ended 31 December 2023 (continued)

6 Auditors' remuneration

2023 2022
£000 £000
Audit of the financial statements 238 15
7 Employees
The aggregate payroll costs were as follows:
2023 2022
£000 £000
Wages and salaries 10,518 8,478
Social security costs 1,049 890
Defined contribution pension costs 189 163
11,756 9,531

The average monthly number of persons employed by the Company during the year was as follows:

2023 2022

No. No.

Administration and support 28 21
Sales 24 25
Operational 253 221
305 267

8 Directors' remuneration

The directors are also directors of other subsidiary undertakings within the Group and their remuneration,
including share-based payment charges, for the year was paid by other undertakings. The directors did not
receive any remuneration in relation to the Company as the qualifying services provided to the Company were
incidental to the qualifying services provided to other subsidiary undertakings.

9 Interest receivable and similar income

2023 2022
£000 £000
Interest receivable 11 13
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Russell London Hotel OpCo Limited

Notes to the Financial Statements for the year ended 31 December 2023 (continued)

10 Interest payable and similar charges

Interest payable to Group undertakings
Interest expense on leases
Other interest payable

2023 2022
£000 £000
531 646

- 1

261 256
792 903

Other interest payable includes £256,000 (2022: £256,000) fees paid to a Group undertaking acting as a

guarantor to a third party.

11 Tax

Tax charged/(credited) in the income statement

Current tax
UK corporation tax
Adjustments in respect of prior periods

Total current tax

Deferred tax

Origination and reversal of temporary differences
Adjustments to estimated recoverable asset
Effects of different tax rates

Adjustments in respect of prior periods

Total deferred tax (note 20)

Tax charge/(credit) for the year
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2023 2022
£ 000 £000
586 454
(127) 278
459 732
(458) (290)
- (773)
(29) (508)
216 (272)
271) (1,843)
188 (1,111)




Russell London Hotel OpCo Limited

Notes to the Financial Statements for the year ended 31 December 2023 (continued)

11 Tax (continued)

The tax on profit before tax for the year is higher than (2022: lower than) the effective standard rate of
corporation tax in the UK of 23.5% (2022: 19%).

The differences are reconciled below:

2023 2022

£000 £000
Profit before tax 410 746
Corporation tax at effective standard rate 96 142
Effects of:
Adjustments in respect of prior periods 89 6
Expenses not deductible for tax purposes 32 22
Adjustments to estimated recoverable asset - (773)
Effects of different tax rates (29) (508)
Tax charge/(credit) for the year 188 (1,111)

In his budget of 2021, the Chancellor of the Exchequer proposed to increase the standard rate of corporation tax
from the current rate of 19%, to 25%, effective from 1 April 2023. The change was substantively enacted on 24
May 2021; the impact of any resulting changes to the valuation of deferred tax assets and liabilities is reflected
within the financial statements.

12 Intangible assets

Software
£000
Cost
At 1 January 2023 and at 31 December 2023 48
Amortisation and impairment
At 1 January 2023 and at 31 December 2023 48

Net book value
At 31 December 2022 and at 31 December 2023 -
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Russell London Hotel OpCo Limited

Notes to the Financial Statements for the year ended 31 December 2023 (continued)

13 Tangible assets

Cost
At 1 January 2023 and at 31 December 2023

Depreciation and impairment
At 1 January 2023 and at 31 December 2023

Net book value
At 31 December 2022 and at 31 December 2023

14 Right-of-use assets

Cost
At 1 January 2023 and at 31 December 2023

Depreciation and impairment
At 1 January 2023 and at 31 December 2023

Net book value
At 31 December 2022 and at 31 December 2023

15 Stocks

Finished goods and goods for resale

16 Debtors

Due after more than one year
Deferred tax asset (note 20)
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Fixtures,
fittings and
equipment
£000

8,383

8,383

Total
£ 000

3,335

3,335

2023 2022
£000 £000
73 97

2023 2022
£000 £000
4,001 3,730




Russell London Hotel OpCo Limited

Notes to the Financial Statements for the year ended 31 December 2023 (continued)

16 Debtors (continued)

2023 2022
Due within one year £000 £000
Trade debtors 451 443
Amounts owed by Group undertakings 73 925
Other debtors 3 16
Other prepayments 2,518 1,230
3,045 2,614
Trade debtors are stated after provisions for impairment of £nil (2022: £2,000).
17 Cash and cash equivalents
2023 2022
£000 £000
Cash and cash equivalents 3,191 1,999
Cash and cash equivalents includes amounts subject to restrictions on use (see note 18).
18 Creditors: amounts falling due within one year
2023 2022
£000 £000
Trade creditors 848 834
Amounts owed to Group undertakings 12,293 10,066
Current tax 586 454
Other tax and social security 1,271 1,563
Lease liabilities (note 21) 23 21
Deferred charges 102 102
Other creditors 2,746 1,864
Accrued expenses 3,452 4,594
Deferred revenue (note 3) 1,048 1,105
22,369 20,603

Included in other creditors is £2,623,000 (2022: £1,524,000) relating to the capital replacement reserve required
under the hotel lease agreement. The Company holds a corresponding bank balance which is restricted for use
on capital expenditure under the hotel lease agreement and therefore not available for general use by the
Company.
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Russell London Hotel OpCo Limited

Notes to the Financial Statements for the year ended 31 December 2023 (continued)

19 Creditors: amounts falling due after more than one year

Lease liabilities (note 21)
Deferred charges

20 Deferred tax

Deferred tax movement during the year:

Fixed assets
General provisions
Tax losses

Deferred tax assets

Deferred tax movement during the prior year:

Fixed assets
General provisions
Tax losses

Deferred tax assets

2023 2022

£000 £000

- 16

1,942 2,044

1,942 2,060

Recognised in At

At 1 January income 31 December
2023 statement 2023
£000 £000 £000
2,331 4) 2,327
381 275 656
1,018 - 1,018
3,730 271 4,001
Recognised in At

At 1 January income 31 December
2022 statement 2022
£000 £000 £000
1,640 691 2,331
247 134 381

- 1,018 1,018
1,887 1,843 3,730

The deferred tax is recognised in respect of fixed assets and other temporary differences on the basis of an
expectation of future profits within the Group against which the future reversal of temporary differences may be

deducted.

At 31 December 2023, the Company had £nil (2022: £nil) unrecognised deferred tax assets.
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Russell London Hotel OpCo Limited

Notes to the Financial Statements for the year ended 31 December 2023 (continued)

21 Leases

Leases included in creditors

2023 2022
£000 £000
Falling due within one year 23 21
Falling due after more than one year - 16
23 37
2023 2022
£000 £000
Variable lease expense 6,480 3,670
Low value lease expense - 2
Interest expense on leases - 1
6,480 3,673

The hotel lease comprises variable lease payments whereby the rental is linked to the performance of the hotel
by way of reductions in rentals in the event that lower than target cash flow is generated by the hotel. Since
there is no floor to the rent reduction applicable under the lease, it is treated as fully variable. In the event that a
rent reduction is not applicable, annual base rental payments stabilises at £10,099,000 over the remaining lease
term of 20 years. Additional performance-based rental payments are calculated using hotel revenues and net
cash flows.
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Russell London Hotel OpCo Limited

Notes to the Financial Statements for the year ended 31 December 2023 (continued)

22 Share capital

Allotted, called up and fully paid shares

2023 2022
No. £000 No. £000

Ordinary shares of £1 each 10,001 10 10,001 10

Rights, preferences and restrictions
The holders of ordinary shares are entitled to receive dividends as declared and are entitled to one vote per share
at meetings of the Company. There are no restrictions attached to the ordinary shares.

23 Reserves
Share premium account

The balance classified as share premium represents the amount of proceeds received for shares in excess of their
nominal value.

24 Other financial commitments

The Company has entered into a composite guarantee with Barclays Bank PLC to guarantee amounts due on
overdrafts of other companies in the Group to the extent of any credit balance of the Company held by Barclays
Bank PLC. At 31 December 2023, the maximum liability under the guarantee amounted to £511,000 (2022:
£894,000).

25 Parent and ultimate parent undertaking

As at 31 December 2023, InterContinental Hotels Group PLC, a company incorporated and registered in
England and Wales, was the ultimate parent undertaking and controlling party of the Company. The registered
address of the ultimate parent undertaking is 1 Windsor Dials, Arthur Road, Windsor, Berkshire, SL4 1RS.

The largest and smallest group in which the results of the Company are consolidated is that headed by
InterContinental Hotels Group PLC, a company incorporated and registered in England and Wales.
Consolidated financial statements of InterContinental Hotels Group PLC are available from the following
address:

Companies House, Crown Way, Cardiff, CF14 3UZ.

The immediate parent undertaking is IHC May Fair Hotel Limited, a company registered in England and Wales.
The registered office of the immediate parent undertaking is 1 Windsor Dials, Arthur Road, Windsor, Berkshire,
SL4 1IRS.
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